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OXFORD-STYLE DEBATE
TRAINING FOR JUDGES
OXFORD-STYLE DEBATE OVERVIEW
Oxford-style debate features a resolution, or provocative statement, that is supported by one team and opposed by
the other. Arguments are aimed at a general audience with participants assuming what a mainstream audience would
think as the status quo. There are two teams, an affirmative team and a negative team.

OXFORD-STYLE DEBATE FORMAT
The debate style has three rounds:
1. Opening statement: The affirmative team generally argues against the status quo, for example by stating why a
change is needed and why the status quo should be challenged.
The negative team argues in favor of the status quo, for example by poking holes in the affirmative team’s
argument and explaining why the status quo should stay the way it is. Teams are able to research and prepare
their opening statements in advance.
Opening statements should contain an explanation of the topic, acknowledgment of the opposing team’s
concerns and directly address those concerns.
2. Cross-examination: The moderator of the debate will ask questions to both the affirmative team and the
negative team. Questions are based on opening statements and the teams are able to spar with each other
during this round.
Speakers should provide clear and convincing answers, refer to points made during opening statements,
engage respectfully and not offer pre-planned answers or pivot to other subjects.
3. Closing statements: Each team makes closing statements based on the comments made during the debate.
Whereas opening statements are researched and finessed, closing statements are seldom prepared and are
more impromptu.
Speakers should clarify any statements that weren’t clear in previous rounds and not introduce new information.
It should be clear that speakers have noted their opponents’ case, refer to these points and rebut any points that
have not been fully refuted.
The winner is determined by judges who vote according to which team made the best argument. As judges
consider their vote, they may reflect on what they thought at the beginning of the debate compared to what they
thought at the end.

TIPS FOR JUDGES:
•

Avoid bias on how you personally feel about the subject of the debate and keep an open mind. Your job is to vote
on who made the best argument and not whether you personally are on board with the resolution. For example, if
you are against the affirmative side, you can still vote for them if you feel they made the stronger argument.

•

A judge should feel as though students are making their argument to you and communicating directly to you.

•

Factors to consider when deciding which team is making the better argument include:
• Performance and if the participants are strong orators who make eye contact, enunciate words, and put
emphasis and personality behind what they are saying.
• Look for a thread of logic in their argument and ask if they are building a case for their argument.
• Consider if it seems as if the team has researched their opening statements well and have evidence
to support their statement.
• Make sure the team members are working in tandem with each other with a lot of teamwork
and partner chemistry.

EXAMPLE OF ONLINE FORM FOR SCORING OXFORD DEBATE

